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Mission
Our Mission is to provide services of the highest quality for people with cognitive and developmental
disabilities and related disorders including autism that optimize each individual’s independence and
capabilities, ensure self-determination and rights and, with partnerships in the community, enhances their
opportunities to live healthy, safe and valued lives.

Vision
Our Vision is to provide programs and services to individuals with developmental disabilities and related disorders
including autism to live and work in the community and exercise their rights, choice and freedom and to live
independent of institutional life through integrated efforts of change agents who are passionate about changing
lives of people with disabilities throughout the world.

Employees of the Month
Olubukola Ibikunle
Ms. Olubukola is our weekend residential direct care staff.
She does a wonderful job in caring for everyone while
maintaining the house above standards. She enjoys taking
the individuals and takes pictures to save their memories.
Olubukola is a very friendly and caring person and we are
very happy to have her working for CSC. Keep up the
good work !
Thank you and Congratulations Olubukola!!
Morris Harris
Mr. Morris joined a little less than a year ago and works in
the Vocational Program as a Job Coach. He has proven
himself to be an excellent employee always ready to assist, even when the work is challenging. His dedication
and hard work shine through. Continue the good work
and being a great team player. We can proudly say you
are an asset to this company.
Thank you and Congratulations Morris!!

Heatstroke is predictable and preventable. Take these steps
to prevent heatstroke during hot weather:
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i Wear loose-fitting, lightweight clothing. Wearing excess clothing
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or clothing that fits tightly won't allow your body to cool
properly.
Protect against sunburn. Sunburn affects your body's ability to
cool itself, so protect yourself outdoors with a wide-brimmed
hat and sunglasses and use a broad-spectrum sunscreen with an
SPF of at least 15. Apply sunscreen generously, and reapply
every two hours — or more often if you're swimming or
sweating.
Drink plenty of fluids. Staying hydrated will help your body
sweat and maintain a normal body temperature.
Take extra precautions with certain medications. Be on the lookout for heat-related problems if you take medications that can
affect your body's ability to stay hydrated and dissipate heat.
Never leave anyone in a parked car. This is a common cause of
heat-related deaths in children. When parked in the sun, the
temperature in your car can rise 20 degrees F (more than 6.7 C)
in 10 minutes.
It's not safe to leave a person in a parked car in warm or hot
weather, even if the windows are cracked or the car is in shade.
When your car is parked, keep it locked to prevent anyone from
getting inside.

i Take it easy during the hottest parts of the day. If you can't
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avoid strenuous activity in hot weather, drink fluids and rest
frequently in a cool spot. Try to schedule exercise or physical
labor for cooler parts of the day, such as early morning or
evening.
-The Mayo Clinic

House Manager’s Meeting
Wednesday, August 2 from 12pm-2pm at 6600 Amberton Dr.
Wednesday, August 16 from 12pm-2pm at 9300 Liberty Rd.

Current Job Openings
Direct Care Staff: Multiple positions during weekday, weekends, and awake
overnight.
Requirements: High School Diploma, CMT, Valid Maryland driving license
with less than 2 points in driving record at all times and minimum one year
of experience of working with individuals with developmental disabilities.
Share your input on the Employee Connections. Send information to Sue
Sethi (Quality Assurance Manager) via phone 410-579-6789*240 or
Email: sukhmani@centerforsocialchange.org

